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In connection to this office Notification No. 26/2024, dated 20.05.2024, the written
examination for suitability to fill up 14 (UR-11, SC-01, ST-02) vacancies of Senior Clerk-cum-

Typist in Pay Matrix Level-5 against 66.66% DPQ of the Personnel Department has been

conducted on 27.06.2024.

As per extent provisions, Answer key of the aforesaid examination is hereby published for
information. However, candidates may also download the answer key from the official SECR
website (secr.indianrailways.gov.in>Dept/Div of SECR>Division>Nagpur> Personnel>Answer
Key).

Further, candidates are advised, if require submit representations against the questions
including the optional answer in objective questions and answer key alongwith supportive
proof/documents within 03 (Three) working days i.e. 18.00 hrs of 02.07.2024 in the office of the
Sr.DPO/SECR/NGP in the prescribed proforma (copy enclosed of Annexure-1). Representations
will not be considered after 02.07.2024. If no representations are received in the specified period, it
will be assumed that the concerned staff has no objection with the question paper & answer key for
the instant selection.

Encl:-
1. Annexure-1
2. Answer Key of exam dtd. 27.06.2024.
3. Question Paper of exam dtd. 27.06.2024.

Digitally Signed by
Kamleshkumar R. Borkar
Date: 27-06-2024 15:12:35
Reason: Approved

(Kamleshkumar R. Borkar)
Assistant Personnel Officer-II1,
for St. DPO/SECR/NAG

Copy to:- Ch.OS/Cadre-III of Sr.DPO’s office for information and it is advised to publish it widely
amongst concerned staff.

for St.DPO/SECR/NGP


http://www.secrindianrailways.gov.in/
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Proforma for submitting representation against the question(s)/answer(s)
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Answer as per
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Answer  as
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Brief remarks along with relevant rules supporting
the claim
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SOUTH EAST CENTRAL RAILWAY
NAGPUR DIVISION

Written suitability for the post of Senior Clerk in pay matrix level-5

against 66.66% DPQO of Personnel Department

Date of Suitability Test: 27/06/2024 Time: 2 Hrs Max. Marks: 100

Instructions to the candidates

There are total 110 objective multiple choice type questions with four answer
options including 10% questions on Official language policy and rules which are
optional. However, the candidates are advised to attempt any 100 question. In
case the candidate answers more than 100 questions, first 100 attempted questions
are to be taken for evaluation.

The candidates should follow the instructions given in the exam hall
scrupulously.

There shall be no negative marking for incorrect answers.

Failure to adhere instructions will render the candidature of the candidate as
invalid and thereby disqualified in the examination.

Candidates are not allowed to keep mobile phones/electronic gadgets or any other
documents/papers with them in the examination hall. Candidates using unfair
means will be taken up under D&A Rules and they will be debarred from the
suitability.

Question paper set in bilingual (i.e. Hindi & English languages), if there is
any confusion in translation or otherwise, the English version will be followed.

The correct method to encircle the correct option has already been shown on
PC in the CBT centre.

In case of two similar questions and answer, both the question stands valid and marks will be
given for both separately.

Candidates get the answer key downloaded from the SECR website:
www.secr.indianrailways.gov.in,


http://www.secr.indianrailways.gov.in/

01 | gl f[ddhed &1 9a 3
(i) TfAUM & 3G 310 & dd, [hd! ¥ad HHAR B 34 fgad B ard U RI ¥ Fad
TRIGRI §RT TdT ¥ SWR 1 g Ta] off Ghdl g |
(ii) 1 T8 TR & F1TH 14 & dgd, AFUTd gRT U T SIS & R Big Sfdiiet 781 B! o
bl |
@I TE @& ) T i) T @ ) T i) T (& e
Select the correct option;
(i) Under Article 310 of the constitution, a Railway servant cannot be dismissed or removed from
the service by the authority lower to the authority who had appointed him/her.
(ii) Under Rule 14 of D&AR, no appeal lies against the orders made by President.
(A) Both are True (B) (i) True (ii) False  (C) (i) False (ii) True (D) Both False

02 | ¥dd R 3R THHl/THCT eld HHAR] THIRIURA & o $H 4 $F Th SAUAIRSD 96D
SN PR BT UTaHH 2|
@EUATHIR @) JAITR @HadddHarR @ & AS 131
There is a provision for holding informal meeting between Railway Administration and SC/ST Railway
Employees Association at least: -
A) Once in a year
B) Twice in a year
C) Thrice in a year
D) No bar

03 | 9gg I ¥ tall/uac] &t I U Uaiald o 1o, 2 99 DI YdT AFES B STHIGT & 1Y 1
Iy a% RIfYd foar o I g
@ WEsys (o) oI Bt el () g iitfe st uem) (@)
Ry F1f® @R (RP)
For higher grade promotion of SC/ST in Group ¢ C’, 2 years’ service criteria may be relaxed to 1 year with
the approval of :-
A) GM B) CPO C) CPO(A) D) SPO(RP)

04 | THEl/THCt & STl B G@HTA & il YU ABRT HH 77
@ aRks 1fH® SR RP) @) SU. T& S e (eared) () T-0 S1iH®
PR ORI (@) T FIfH® SABRY
Who is the Liaison Officer to look after the welfare of SC/ST
A) SPO(RP) B) Dy.CPO(HQ) C) CPO(A) D) CPO

05 |3 Ydl/ao a9l & G, T Hai | M dek 15 SYId Sifd/3rgied Seid ol
gl 1 39 UHR AF1 S
@ -fad @) Premdd IV dB M AT @) STH I PIS Tol
After 3 recruitment/selection years, the carried forward SC/ST vacancies in the limited cadre will be treated
as :-
A) De-reserved B) Lapsed C) Carry forward to 4th years D) None of these

06 | =g/ Ml a9 B SFIfad STiid/SIed S & Xad Ual dl U & [e18 50% BT AT a1]
g
@ Fd dp-amRfFd @ ARl @) searm sk adam Risaar g1
&) T A B T
50% limitation for filling up of SC/ST vacancies in a selection/recruitment year is applicable: -
A) On total back-log vacancy B) On current vacancy
C) Both backlog & current vacancies. D) None of these.

07 | Uoh W Yo HHAR] Bl AT MHTeIad gRT QMR 8idl §

@ Fgfed & T I St ed @) IHI-99g R §91 Y aue am (@ fRgfaa
USRI gRIGAU U (@) FWR & gl

Service of a permanent Railway employee are governed by
(A) Terms of agreement at the time of appointment

(B) Statutory Rules made from time to time

(C) Rules framed by appointing authority

(D) all above
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ot fabeu &1 I &Y

(i) TETUEYD Siiel TR U PREM 96 & 38 T

(i) Hed TR W SIRTA 936 P Ifd g

@ EEl e (@ () Fel (i) T @& Gi) T (i) Tl (Sh aI TTerd

Select the correct option
(i) General Manager is the president of PREM meeting at Zonal level.
(ii) DRM is the secretary of PREM meeting at Divisional level.

(A) Both are True (B) (i) True (ii) False (C) (i) False (ii) True (D) Both False

09

A4 Ia® (S TS U) FoH & dgd o SR &t Fgfad & o fog daR &1 aFs ®id
&1 IUANT feba T 87
(A) T -3 (B) UTW-4 (C) THU-6 (D) THIH-7

Which No. of standard form is used for appointment of inquiry officer under Railway Servants (D&A)
Rules?
(A)SF-3  (B) SF-4 (C) SF-6 (D) SF-7

10

YR WU & TG 16 B “THFA & HUBR” M¥H & Sfavid 3@ 141 g, o1 Th
AT AR & ot +ft s avf & e o emRemr & wrae™ &) 3R R 8

@ 3T 16(1) (s 3f=de 162) (3 3=da 16(3) (Sh) 3G 16(4)

Article 16 of Indian Constitution placed under the heading of “Right to Equality” a part of which indicates
the provision of reservation in favour of any backward class of citizen.

A) Article 16(1)

B) Article 16(2)

C) Article 16(3)

D) Article 16(4)

11

fa 9y 2023-24 & TRM b5 WHR b HHARA! DI Wipd 13Y [afeST TSAY W AL
TS X 37T S dH % R
(A) 7% (B) 7.5% (C) 8% (D) 3TH T &Is -Tg]|

The current rate of interest applicable on House Building Advance sanctioned to central government
employees during FY 2023-24 will be % till further orders.
(A) 7% (B) 7.5% (C) 8% (D) None of these

12

7 S 7 gd AT Bt el 4ol & fTT SR&UI BT bleT _ ©
(A) 10% (B) 20% (C) 30% (D) 379 Q PIs Tal|

Quota of reservation for direct recruitment of ex-servicemen in Group 'D' is
(A) 10 % (B) 20% (C) 30 % (D) None of these

13

e fadeed T

() 3 a9 Pt 3afyy & fore ueafa Ve U It W R

(ii) SF-1 T ITANT YAd FHARY D! Feifad B & o far Srar g
(A) THI 61 8 (B) (i) a1 (ii) 7T (C) (i) TS (ii) Ta! (D) &I T

Select the correct option
(i) Penalty of withholding of promotion for a period of 3 years is a major penalty.
(ii) SF-1 is used for placing a railway servant under suspension.

14

(A) Both are True (B) (i) True (ii) False (C) (i) False (ii) True (D) Both False
o3 PR Bl Sl U IR} [P o &

(A) TS, Ryear, siie o (B) SIHS, Tlies , RieaR Uy

(O WiftH, s, RieR, IR UM (D) s, RieR, IR U™

Following duty passes are issued to the railway officers are
(A) Gold, Silver, Bronze Passes (B) Diamond, Gold, Silver Passes
(C) Platinum, Gold, Silver, Copper Passes (D) Gold, Silver, Copper Passes

15

T4 BT HF UG U YR &
(A) TeTS FIHG fAGRY (B)aRE H1fHw SHfABRY
(C)3U T= Fild SHABR (D) T H1iH® SHRAIBR

is a Junior Administrative Grade Officer of Railway
(A) Assistant Personnel Officer (B) Senior Personnel officer
(C)Deputy Chief Personnel Officer (D) Chief Personnel officer




16

fafeied & 9 gl Hy g

(A) T BT AMIBR & =Y A a1 Ta] a1 o1 qhall §

(B) U@ sra@Tar 15 fot ¥ 3if¥es & forg foran o wwan B

(C) Hige wHarst 2 § i st & oY AT ST BT AT 33T Jobell &
(D)T 3R &t S el &

Choose the correct statement from the following

(A) Leave cannot be claimed as a matter of right

(B) The paternity Leave can be availed for more than 15 days.

(C) The maternity leave can be availed by woman employees for more than 2 children.
(D)Both A & B are correct

17

IR-TGd Ue W g Siid/3g[Id SIS & SFIGdRT & (o8 <gAaH AT 37 §
A) 30% B) 40% C) 50% D) 60%

Minimum Qualifying marks for SC/ST candidates in non-selection post is :-
A) 30% B) 40% C) 50% D) 60%

18

s ' Ug ((R-R&T A0M) H uerafd & fore Faa e o fd-t safd ot Ja1 3awad g2
A) 138 B) 2 A% C) 399 D) 4 a§

What period of service in the lower grade is required for promotion in Gr.”C’ post (Non-safety Category) ?
A) 1 year B) 2 years C) 3 years D) 4 years

19

Ha A JoT ANAGRT & UG & [qog fdid rdica WieRT &I FHafaied IHaEy & idR
URd P ST el &
A) Ugs fe B) tig faH Q) 9rd fad D) & fed

An appeal against the decision of Central Public Information Officer may be submitted to the
appellate authority within a period of
A) Fifteen days B) Thirty days C) Seven days D) Ten days

20

HOER ol & 3R Yaid HHATRAT B1 fora HTT | arffepd fopan ST §
A) 03 B) 02 C) 05 D) 04

According to HOER rules. In How many parts Railway Servants are Classified:-
A) 03 B) 02 C) 05 D) 04

21

¢8 o (IUYaddn) & dHa U, afcRad & faw gt Ridd &1 e o a1 Sa:-
A) 3T 4 T B) 37Tl 6 He A C) 3T 12 g D) 3Tel 15 HEM

In case of Trade test (Suitability) , anticipated vacancy will be taken into account for the :-
A) Next 4 months B) Next 6 months C) Next 12 months D) Next 15 months

22

YR ¥ed H ST 1 381 3
A) 15 B) 16 Q)17 D) 18

Number of Zones in Indian Railway are ?
A) 15 B) 16 C) 17 D) 18

23

SECR &1 AAdd &
A) Tf&rT gd acig Yad B) GIa0T 4d HeT Yed C) aigoft gdf adta Yera
D) &f&rr gd ¥eid

SECR stands for
A) South East Coast Railway B) South East Central Railway
C) Southern East Coast Railway D) South Eastern Railway

24

A AT ST Y & SiaTid Bl & oTT Tt TR0l i 67
A) PCPO B) PCCM C) PCE D) AGM

Who is the Sponsoring authority for works under plan head of ‘Passenger Amenities?’
A) PCPO B) PCCM C) PCE D) AGM

25

@Wuﬁm$m6u@ﬁﬁmﬁmmﬁfﬁﬁﬁm
A) Rfda & gedich ot fafy B) U@ uikume &1 divorn &t fafy
C) UG ACT W e H dlc D) 78 I D5 161 |

The period of 6 months for holding a fresh suitability test is reckoned from :-
A) The date of assessment of vacancy

B) The date of announcement of the previous result

C) After completion of promotion order

D) None of these




26 e fAamT § A7-=99 F ®9 § qai F afiwor 7 [oir o F o qerm arfeerd fi 82
A) GM B) HOD C) Rly. Board D) DRM
Who is the competent authority to decide the classification of posts as Non-selection in each Department?
A) GM B) HOD C) Rly. Board D) DRM
27 "Ieg" AT B o forw =rae § ey afera sis s #2 givr?
A) 50% B) 60% C) 80% D) 70%
What percentages of marks are to be obtained in the selection for being declared “outstanding”?
A) 50% B) 60% C) 80% D) 70%
28 ey f3= T CL FTey Sruam
A) 3T T ITFRIT ZIA I¥ T FTT GEATAT FIAT B) 3% & gt # i aT¥ gEATere FHeAT
C) 9T 9T 3 | gEqTeT FAT D) 3% | IUMIT g9 I U 1T gETeq? FTAT
Half day CL will be deducted for
A) Signing two times in late muster B) Signing three times in late muster
C) Signing four times in late muster D) Signing one times in late muster
29 =99 U2 F 7raer §, ff~E i oAt Fetefea F g o f St
A) Hisgar fifze B) srearar Ff¥r
C) wiorHT i< D) 3T % FHT
In case of selection post, the vacancy will be calculated on the basis of
A) Existing vacancy B) Anticipated vacancy
C) Resultant vacancy D) All of the above
30 | FYHIT FATSH § WAl o (U = ST/ =ra ST & o § g2
A) 37 B) 5 & C) 6 D) 98 ¥ HIS 81|
Age relaxation of SC/ST for recruitment in govt. services: -
A) 3 years B) 5 years C) 6 years D) None of these
31 = &t &7 e % o e Ay
A) T 9% B) wiafag s 1
C) o= FraT 9% D)STH I PIs Tall
Reservation is applicable to fill up vacancy: -
A) on transfer B) on deputation
C) on PH Quota D) None of these.
32 ST HTHRTT T HATOT &
A) TTEE F ST 9T B) fxf<F & e ¥
C) STrerd & ST I D) T F AT I¥
.“L” Shape Roster is operated: -
A) Based on post. B) Based on vacancy
C) Based on percentage D) Based on Rotation.
33 FAAT § IO | Goff § vt/ oadt it Ut g HAT Y
A) 30 T B) 33 a9 C) 34T D) 35 T
At present upper age limit of SC/ST in Group ‘C’ category is :-
A) 30 years
B) 33 years
C) 34 years
D) 35 years
34 I AT TUE AT Toee § a9 481 FFaT Srar g
A) I gfg T TF B) UTH T el
C) =arast D) fHar
Which penalty is not recorded in the Service Register
A) Stoppage of increment B) Stoppage of pass
C) Warning D) Censure
35 | GeMFTII=ETE
(A) TR 3-ATHe Y (B) TTa-THC S-HIhag T @Y
(C) T 3T ATh ey (D) FTH I DI ol

Full form of GeM is
(A) General e- Market place (B) Government e- manufacturing place
(C) Government established market place (D) None of these




36 | FufciRad Yeid Si-e geeATerdl § ¥ TTerd &l Ugdr |
(A) Efeor-e Yo - faaragr (B) Ted Yerd - HeguHAd (Has)
(C) <t Yo - 39S (D) IR IAJ - 78 faeaht
Out of the Following Railway Zonal Headquarters, Identify the wrong one.
(A) South-Central Railway — Bilaspur (B) Central railway — CSMT(Mumbai)
(C) Southern Railway — Chennai (D) Northern Railway — New Delhi
37 | smRAtars HAMFTH 2005 AT g3
(A) 12 AFE 2005 (B) 15 3R 2005 (C) 15 S 2005 (D) 1 TdsR 2005
RTI Act 2005 came into force on
(A) 12 October 2005 (B) 15 August 2005 (C) 15 June 2005 (D) 1 November 2005
38 | gHumR A
(A) T TE 9= B (B) 8l 7RE | g o i
O CIESKIEN (D) Had UYH TH S &
Humsafar train services are having
(A) Fully general coaches (B) Fully air conditioned coaches
(C) Mixed Coaches (D) Only first AC Coaches
39 TALTEAT ITTSERTEY o FHeT TALIET0T ATTorhT TEqd el & (10 Ty a0 AT #7718
A) 60 i B) 45 &= C) 90 & D) 378 ¥ P13 el
What is the permissible time limit for preferring a revision petition to the revising authority
A) 60 days B) 45 days C) 90 days D) None of the above
40 | =T wiSTeee & ATeaH ¥ AT T 97 ATQ AT SITa/SAE=d STsia/sa [HEgeT av & e
ZTT TEQA SATT STHTOT O3 ST qTAT ST &, AT UH SFHEATT T
A) FHTH B) fReifaa C) ¥ vz U e ¥ aaq =2 q D) 378 Y HIs gl
On verification through the District Magistrate, if the caste certificate produced by SC/ST/OBC candidate is
revealed false, such candidate would be: -
A) Terminated. B) Suspended C) Punished under D&A rules D) None of these.
41 | SREMT AT & SR, g &1 a1y U fad 3§ § oA o0t sy &1 _ oy OR1 et fvan §
(A) 1439 (B) 1599 (C) 18 a9 (D) 21 a9
As per the Factories Act, s ‘child’ means a person who has not completed his
year ofage
a) 14"
b) 15"
c) 18"
d) 21%
42 | YRA BT DI AT GR DlcATTNT & AH ¥ TR 82
(A) JASTPIE (B) T (C) AR (D) 45
Which city of India is famous as Cottonopolis?
(A) Rajkot (B) Surat (C) Nagpur (D) Mumbai
43 TfHT w1 % form yrifere o AT wr o forw strfdreRaw frae awr fear smar
A) 3 =T B) 6 =T C) 4 =T D) 4 Y5 HeT
What is maximum time allowed for Preparatory and Complimentary work for running staff?
A) 3 hours B) 6 hours C) 4 hours D) 4 % hours
44 | QY BT 5G AETSd Head (Y o= gRT AT BT 7T Y12
A) STATH B) ST CyclurdIRal  p) ARMA
The world’s nation 5G mobile network was launched by which country?
A) Japan B) Germany C) South Korea D) Malaysia
44 | T FHATT (F1F F = 37 o it sate) faw, 2005 F aqEe, T2 9ot F o ameE qe g
A) 40 HE/HAETE B) 35 ®e/AATE C) 45 we/dATg D) 42 W/AHTE
As per the Railway Servants (Hours of Work and period of Rest) Rules, 2005, the standard hours for
intensive category is:
A) 40 hours/week B) 35 hours/week C) 45 hours/week D) 42 hours/week
45 | Y3 3 2f¥ F POH T Haad &
T) QR SfiaRgIeT &) 3R SfaRgiieT
) aea Ui W S Safiid SRt

POH in railway point of view stands for
A) Permanent Overhauling B) Partial Overhauling
C) Present Operating head D) Periodic Overhauling




46 | dleiRTY &1 4o 82
A) AT S{REUT JuTTc! B) U 3REMUT YOIl
C) 3{ifRrep 3{TR&fr JurTe! D) T} 3R&UT YurTeit
PRS stands for ?
A)Passenger Reservation System B) Parcel Reservation System
C) Partial Reservation System D) Permanent Reservation System
47 | vadRiE &1 Hdad 82
ARl fauriia ufaard adter B)HITAd faumiig ufcamht oster
c)ifta Gyt ufaarh adten D)IITHA fAUTT U T3S Titer
LDCE stands for ?
A) Lower Departmental Competitive Exam B) Limited Departmental Competitive Exam
C) Limited Divisional Competitive Exam D) Limited Department Compassionate Ground Exam
48 | RSLTSN & Had o
A) THYM fEom 3R A WTe B) fIHYM faT 3R A TiTeA
C) Xd fAdhT JR&M 16 D) Ydd Afdd Ja1 G167
RDSO stands for
A) Research Designs and Standard Organisation  B) Research Development and standard Organisation
C) Rail Development Safety Organisation D) Railway Dedicated Service Organisation
49 | SRAITILE F1 HATE &
A)Xdd faserg fafu fafiies B)ReTd faeh T faran feifiics
CRd fawr frm fafies DAY Wfwse Fafr fafies
RVNL stands for
A)Railway Vikas Nirman Limited B)Railway Vikas Nitiaayog Limited
C)Rail Vikas Nigam Limited D)Railway Voluntary Nirman Limited
50 | Xdd H SdIGHdl Y IS8T S BT YA b S
A) Tt SR B) Hhad ATIHIRAT & ferg
C) $9d Ju & D) Ju It 3R St
Productivity Linked Bonus in Railways will be paid to
A)AIl employees B)Only to Officers C)Group D only D) GroupC&D
51 | $-3ffthw foma fog 22
A) STHGHA Bq HTABTRGT BT Ag IUTH ST B) fa<ita fAfgard wrgd Aot
C) BTSN PTH Pl GH HR FH BTgell DI Faiaieh PrTe o HIH J U
D) AEgH WIgdl Bl Saaci - BRI & A1eqd ¥ o
e-office is meant for
A) Sending Line Program of Officers for approval B) Sending Financial implication files
C) Sending all files through electronic office eliminating paper work
D) Sending unimportant files through electronic office
52 THHT/THET THITHUA * Fhae qarferaTiat & §90 #0928 AATTAT10F 95F H TN o ol STAd af
T2
A) 30 g=ET B) 15 qa% C) 20 T=ZET D) 399 Y I3 sl
How many office bearers of SC/ST Association allowed for attending informal meeting at Divisional
Level:-
A) 30 Members B) 15 Members C) 20 members D) None of these
53 | TSRTY forqdr HATE & Siid B Bl 672
A) &b URdg HATed B) X HATT C)ANTR® I HATH D) &I HATd
CRS Works under the ministry of ?
A)Ministry of Roadways B)Ministry of Railways  C)Ministry of Civil aviation
D) Ministry of Defense
54 THTUST T F F for et =T 7 qdeaesh /s stfasrrT & srefiq =qaaw fhaet srafer 9 w19
FIAT GAIT?
A) 60 fam B) 90 fa= C) 45 fa= D) 180 fa=
What is the minimum period for which an employee must work under a supervisor/controlling officer for an
APAR to be generated?
A. 60 days B. 90 days C. 45 days D. 180 days
55 | Rl &1 Adard 82

A) Feord gferg /a | B) Y4 gfer s C) IS Y& 9 D) Yeld YR& a

RPF stands for?
A) Reserve Police Force B) Railway Police Force  C) Road Protection Force
D) Railway Protection Force




56

e1d B PIfHb [AHTT BT U 1 Bidl 82
A Fdieimsim  pydideiemEd C)ydrdidtai D)siEd

Who is the head of Personnel Department in Railways ?
A) CPO/Admin B)CPO/IT C)PCPO D)GM

57

TS 19 e o SfUférd S Srafd are w1g RIS ISR A 81 af KU B & HRal 82
A) BE TS| s F RO T A T B) X
C) Titefn fIeRY D) WIHR B arell BRI

Who initiates the Report when there is no a Reporting Officer with the requisite work period of three
months?

A. No one. Period is not reported upon. B. Self

C. Reviewing officer D. Accepting officer

58

IMARRIG AT T FHIRAAAPII BT dPhARI J B THAT oI o= Aoyl
(A4 (B)5 ©2 (D)FHIDISTI

Quotations should normally be invited from at least contractors working in that area.
(A) 4 (B)5 (©)2 (D) None of these.

59

feca goft & T 31 S B
(A) 50 fbell (B) 70 fbell (C) 100 fall (D) 370 A BIS e

Luggage is permissible in second class.

60

(A) 50 kg (B) 70 kg (C) 100 kg (D) none of these
: : ITTHR & TR & [5G TRIDT Y Ued by OrITed & THE SRR Bt
Tt

A) I AT B) fora =amarerg
C) gdfe e D) 399 q PIs T8l

Petition against Orders of Central Administrative Tribunal can be first filed before which court?
(A) High Court  (B) District Court (C) Supreme Court (D) None of these

61

SRETSMTE SIAIFTH-2005 & q8d, gURT 3UTd, AT BIs 51, A I For e T S UMISRY gRT
Tl foran man 81 a1 araa H srdtasd! gRT STaTe U fovar T 8 I feml & iR oqa
BT S 1R

(A) 15 f&A(B) 30 f&7 (C) 60 & (D) 90 f&m

Under RTI act-2005, second appeal if any should be submitted within days from the date on
which the decision should have been made by the first appellate authority or was actually received by the
appellant.

(A) 15 Days (B) 30Days (C) 60Days (D) 90 Days

62

APAR faer =< u¥ foraT Srar g
A)2 B) 3 C) 4 D) 1

APAR is written at how many Ievels ?
A 2 D.1

63

W%WWW%%W%%M
(A) 1 SHaRY, 2014 (B) 1 SIH4ARY, 2015 (C) 1 SIHART, 2016 (D) 1 SHaRT, 2017

Planning Commission of India was replaced by NITI Aayog on
(A) 1* January, 2014 (B) 1% January, 2015 (C) 1* January, 2016 (D) 1% January,2017

64

Fafafaa o § fog a1 &1 Iuan 3mg Adt Rule gr1 fosar S g2
(A) XET a3 (B) WISTH a8 (C) SRS T (D) feerifd awil

Which of the following waves are used by the common TV remote
(A) Radio waves (B) Ultraviolet waves (C) Infrared waves (D) Ultrasonic waves

65

ARMV &1 AJAE &
(A)3fTerRfes Ya Afgsa 3 (B) TR Sceliw Afgwd a
(C) TRiISe ¥ Afgewd a1 (D)TFST A Afswrd a7

ARMV stands for
(A)Automatic Rail Medical Van (B)Accident Relief Medical Van
(C)Accident Rail Medical Van (D)Accident Road Medical Van

66

Jaght U= & oY 3MaRgs JAdH TRgaT JaT I 87
(A) 5 TTd (B) 10 T (C) 15 JTd (D) 20 T

What is minimum qualifying service required for superannuation pension?
(A) 5 years (B) 10 years (C) 15years (D) 20 years

67

A S TRA U A R YU S F FHANRA BT 1 W AYAN TS e fQU o uhd &
A TIPSR I I H 3¢ (B) Ud P aW U & 2 Je
O I PAIR TV INHITH I (D) TH AP Tl

‘Gr.C’ and "Gr.D’ employees under suspension may be given No. privilege pass per year
(A) 3 sets of pass per calendar year (B) 2 sets of pass per calendar year
(C) One set of pass per calendar year (D) None of these




68 | YoId aT R Aol & A W Td SR erd YUl I Iefdd gl o1 Seora fear B
A) 12 (B) 14 (C) 16 (D) 18
Rules regarding Movable and Immovable property are mentioned in Rule__ of Railway service conduct
rules. A) 12 (B) 14 (C) 16 (D) 18
69 | XTd HUANAI DI UFTGRI & [T PREM 1 RITTAT Hd D! T3 62
(A)T¥ 1971 (B) T¥ 1994 (C) Ty 1991 (D) 371 A HIs Ta!
When PREM has been established for participation of Railway employees in management?
(A) Year 1971 (B) Year 1994 (C) Year 1991 (D) none of these
70 | SUAST 3R THUERH &1 g0 &0
(A) 3 HH11 F8ifore TS ATgeh! TS WIe UeruTg
(B) 3RS Tl Suifvre Us il T wret Terurss
(C) 3 T+l fEUIRics s freumse verusd
(D) ST H I BIs 1o
Full form of EMD and MSEs
(A) Earnest Money Deposit and Micro and Small Enterprises
(B) Earned Money Deposit and Mini and Small Enterprises
(C) Earnest Money deposited and Midsize enterprises
(D) None of the above
71 R AT BRa & & feew a9 F TiAeA I F T ATARTAT T THUAT F oI §eam= v gy
T Y SATOAA
A) 2 TEH B) 174 C) 6 &t D) 3 w&HT
APAR of officers on training in India or abroad for more than____ will have their APARSs called for by the
Head of Institute
A. 2 Months
B. One Year
C. 6 Months
D. 3 Months
72 AT ST/ATHAT SIS & YAd FHATAT F I qaT Faeft ATH/AETadt ATt & daer |
AATS & o0 TP SAART 1T AT ST 9% ST 8 {76 6T ST Hhd T g1 o SEHT ATH T % gHaTe gl
A) =&t B) uTer C) smam| D) 7r<ft
SC/ST Railway Employees may be spared as on duty as and when they are summoned by the National
Commission for hearing in connection with their representations on service matter/court cases are entitled
to get benefit of: -
A) Duty
B) Pass
C) Accommodation
D) All of these
73 AT ¥ FHATL & o7 qTqcd Aaahner fadi & oo arr g
A) 135 B) 120 C) 180 D) 150
Maternity leave for female Railway employee is eligible for day
A) 135 b) 120 c) 180 d) 150
74 | TR GAEAT ATTTHIT Fd F AT goT?
A) 1923 B) 1926 C) 1936 D) 1948
Workman compensation Act came into force from------
A) 1923 b) 1926 c) 1936 d) 1948
75 /st i 3 srqame et ot o uw fAgfe 3 fore =gaaw derfors araar (Fremee)
A) 10T B) 12 7 C)®Ta® D) IWIad # Y &Is g
The minimum education qualification for appointment in any post (DRQ) as per zonal/RB policy.
A) 10th Pass b) 12th Pass c¢) Graduate d) None of these
76 POSH srferfeare 2013 F T&d TATAEAT % I TgHd HigaATsll 1 &t ST Aol GigAl il ATeHAH

STafer T 87
A) 1 W€ % B) 6 WEIH aF C) 3Hg %
D) 5= % ST FoeT oft warTe T sirareashaT i aars ST dehdl

What is the maximum duration of leaves that can be granted to the agreed women during the Pregnancy
of an enquiry under POSH Act 2013.

A) up to 1 months

B) up to 6 months

C) up to 3 months

D) No need can be granted during the enquiry




77

FIHEIA T AIZATA % AT Icdrew AfAA=w 2013 FT &mer 15 F FqETe POSH stfarfe=s 2013 & dga
fifea wigarst F foro qarest &1 Ryt s g7 st afefa a7 s afbfa # & s  w
IEEIERT I R

A) Fae TIEAT FTT A T ATAHF ATeH T ATIATHT Hohe TT HZATT

B) AT IcHTSA AT HeAT & FHIT Fael THEATT ST HILAT F ATHAL

C) fifza grar amiiR= sw=e * forw frw o f=rferea =0

D) ATA R AT, FA F saae # grie, Frferar s, sfoardt £ e sie B Rafa sie g

Y sragrar

According to Section 15 of the sexual harassment of women at workplace Act 2013 what factors should
the internal Committee or the local committee considered when determining compensation for the
aggrieved women under POSH Act 2013.

A) Only the mental drama and emotional distress suffered by the agreed woman.

B) Only the loss and career opportunity due to the incident of sexual harassment.

C) Medical expenses incurred by the victim for physical treatment.

D) Mental trauma ,loss in career opportunity ,medical expenses ,income and financial status of the
respondent and feasibility of the payment.

78

FHEAA T A ICNET I ATIHA aHT Frtd e |1 HeRrter i off

A) T FTE H POSH AT @aw & ma # artae a1 Sier /e u

B) AT U Folg AT &1 YFATT g ST (ARTATHAT S TTAaTar I & H qTa=id i< FHATT 6 ATeTH
H TET AT g FL o [oI0 F@raT S[rar g

C) fA=T=hT 1 1 Ichew & NIET ARATSA HT TAEST AT AT

D) drsruau= sttarfRay & stiafie fovrsrmara afffa & s 92 Terme =marfaaor $i womaer £ oy

Which recommendation was made by the justice Verma committee on sexual harassment at workplace
A) Domestic workers should be included within the purview of the PoSH act.

B) If proposes a conciliation process where the complainant and the respondent are initially increased to
resolve the issues through negotiation and agreement.

C) The employer should pay compensation to the women who has suffered sexual harassment.

D) Setting up of an employment Tribunal instead of an internal complaint committee in the POSH Act.

79

MACPS T 0T &9 T §?

A) FeTTterd gRTT SR g8+ JremT
B) ®rertfera caf¥a shivae sRTfa Jrs=r
C) HeTTTerd @d HvAT TR JIorT
D) Herttera gRtaa = swrfa Fsn

What is the full form of MACPS?

A) Modified Assured Career Promotion Scheme

B) Modified Accelerated Career Progression Scheme
C) Modified Accelerated Career Promotion Scheme
D) Modified Assured Career Progression Scheme

80

T FATHT FFT ST FISHT F Tgd AT Ja JTEF 6 €q aF ITAH g
A) 17 B) 15 C) 14 D) 13

The benefit under Modified Assured Career Progression Scheme is available up to Level ...... of the pay
matrix.
A) 17 B) 15 C)14 D) 13

81

Herrtera FAfad FRAT Sl FIeET & Sfavia A I9a & forT Yo FHATRIT 6 STLHAT HT Lo
[ERER-ARBERIESICIE

a) Framfra vty =7fafy

B) =R T

C) ==ty wigfa

D) =% & 1S off 7

The suitability of the railway employees for grant of financial up-gradation under Modified Assured
Career Progression Scheme is adjudged by-

A) Departmental promotion Committee (DPC)

B) Screening Committee

C) Promotion Committee

D) None of the above




82 | YT, 2016 & Herfera giATed FRFT IRIfA TISMET F siavia fa<i 3999 I&1 F3d & forw
FLSITT FHATRAT % o J7a9 ATee §
A) firger 3 aut & IFE
B) foser 3 awt & aga sr=ar
C) freer 5 aut & agd =ar
D) fo=ger 3 aut =71 sfea
The minimum benchmark for non-gazetted employees for grant of financial up-gradation under
Modified Assured Career Progression Scheme from July, 2016 onwards is-
A) Outstanding for the last 3 years
B) Very good for the last 3 years
C) Very good for the last 5 years
D) Average for the last 3 years

83 | AFT-2 H U J(AIT FF Al AGA-3 | HelTterd FRATHd HR= Wi Trsr F Jga i 33 ya=
T T om Rt ® & #1997 F99 a9
A) STHT Fa9 AT aRrEta f 978 Faa-3 °§ a7 B s
B) S& g ad-5 # fAafera warafa ware & SITusft av I9aT aad I9: aF g ST
C) ag Wad-2 H 3Tl oa g i A1 | sae-3 | aa+ Hgieor &7 fasdheq 7 aaar gl
D) 39T aaw wa<-3 # A<t 3= % wag fatha et srow, sl =ae-5 o et weefa
T I [Rgiia 981 B smom
A Junior clerk in level-2 was granted financial up-gradation under Modified Assured Career
Progression Scheme in Level-3. Which of the following statements is INCORRECT?
A) His pay will be fixed in level-3 as in the case of regular promotion
B) His pay will again be fixed when he is granted regular promotion in level-5.
C) He can opt for fixation of pay in level-3 from the date of next increment in level-2.
D) His pay will be fixed at the time of financial up-gradation to level-3 but will not again be fixed at the
time of regular promotion to level-5.

84 | Um YAd FHATL 7 7 AT I HATHT FAT T F7A % 978 I &F T3 AT TR F A0 F (24T
Faforfaa & & 9 a1 Foa9 Toa g/ 82
A) 3+ FTterd FATEa FRET TR AT & Siauiq A= ST T A5l (63T STTUs|
B) TH.U.HT.H.UH. F SaqiTq A1d 9% ¥t fa=me ot ST i ag 4 91 & oy = T s
T FEHT B
C) aT= | fa<fi=r I9IT T TAFRTC F FHTLU TF T AT qF IR w77 Srusm)
D) = & 7S o} T
A railway employee refused regular promotion given to him after completion of 7 years of regular service.
Which of the following statements is/are INCORRECT?
A) He shall not be granted financial up-gradation under Modified Assured Career Progression
Scheme
B) The benefit under MACPS will be considered only if he agrees to be considered for promotion
again.
C% The subsequent financial up-gradation will be deferred to the extent of period of debarment due to
the refusal.
D) None of the above.

85 7fz 3 UT U (IT9) ATHAT dfad g I7 Td FHATT THUHGTUE & Jgd dTH T&T9 w2 & o0 77 arie

T AT aa+ g / TRt F T B Fo7 w12 @ Y, a7 Fetrted § F 9 97 7949 T g/ 32

A) IE THUHITUH % Tgd ATH Tei (23T ST ThaTl

B) v fAaa fafsr & Trerat s a¥ vHueius & qaga T ST BT SITus @9 99 969 61 F
TS ATET [ TTE TT AT T&T 9T ST

C) FaHT fa<ia Sa= § 3 F 0T IAHT ANTHT Tty I w2 &< fam sroam)

D) =¥ & %< oft T

If D&A (Major) case is pending or the railway employee is undergoing punishment of stoppage of
annual increment/promotion on the due date for grant of benefit under MACPS, Which of the
following statements is/are INCORRECT?

A) He cannot be accorded benefit under MACPS.

B) He will be granted benefit under MACPS on proforma basis from the due date and on actual basis after
the punishment is over

C) His subsequent financial up-gradation will be deferred to the extent of delay in grant of current financial
up-gradation.

D) None of the above




86

et 7T T 7 Sae-6 § 10 a9 At Fafaa far o w2 &7 81 3% vwusthue F qga arw G
ST

A) FFA-7 |

B) ¥a%-6 ¥ I U FIeqiaa Flag & AT

C) THUHUH & Tgd Fls ATH qgl F11%h ag TSI o I TEd | ATAFHAH € aF Tgo 9HT &

D) =% & 1S off 7

A running staff has completed 10 years of regular service in level-6. The benefit under MACPS
will be granted to him

A) In level-7

B) In level-6 itself with one notional increment

C) No benefit under MACPS since he has reached the maximum level in his avenue of promotion
D) None of the above

87

FAA-1 T TF TS FHATLN Fl [AART Tl F Tgd AL FA% 6 &7 § Tarad g1 T4 a71 71
39 i garafa 721 et & a1 37 MACPS & dgd fha fast s e o a6 82
A)3 B) 2 c1 D) =8 & #re ot 981

A railway employee in level-1 was promoted as Junior Clerk against departmental quota. How many
financial up-gradation may be granted to him under MACPS if he does not get regular promotion?
A) 3 B)2 01 D) None of the above

88

THUHUE F Jgq s 999 e F3d & forg shifa affa § v sreqet ofie a7 9ae7 gl
afafa ¥ weey afvy o I = T8 S0 o7 sreaer oy 91 oY Ay et T 7 = gET AR
A) Tfafy & Feet F 991 U #77

B) @A  Taedl & U% U< 3UY

C) =fafy F #ee=at ¥ 27 IT 3UT

D) T & #IE oY TE

The Screening Committee for grant of financial up-gradation under MACPS will consist of a
Chairperson and two members. The members of the committee shall not be below Senior Scale grade
and the Chairperson should generally be
A) Of the same grade as the members of the committee
B) Of one grade above the members of the committee
C) Of two grade above the members of the committee
D) None of the above

89

TF Fete? a9 | U T/t Yora FH=mT 1 e fae it &1 veradt 91 7 AR g
A) 20 fas B) 15 fa= C) 30 fa= D 45 fa=

How many days of LAP in a calendar year, a permanent/Temporary Railway servant shall be entitled to
get?
A) 20 days B) 15 days C) 30 days D) 45 days

90

AT A2 THTT o forg fohaeit srafer &7 Argea sraehrer & ST ashar g
A) 6 THTE B) 45 fa= C) 7 9HTE D) 43 fa=

For miscarriage, including abortion, what period of Maternity leave may be granted?.
A) 6 weeks B) 45 days C) 7 weeks D) 43 days.

91

e IR S I R I I B ek E— o1 it srater % forw qof asiith 9% STashTer T&TT 6T ST qohd T

2l
A) 15 fam B) 13 fa= C)10faw D) 12 fa=

A Trade Apprentices may be granted leave on full stipend for a period not exceeding----------- days per
year.
A) 15 days B) 13 days C) 10 days D) 12 days

92

Terore faraRetivTaT sTaehTer T Tha FT HT TR HIF 82
A) g T AfeTr B) 51 T i< srferpTy C) St DREIEIE

Who is the authority to sanction Special Disability Leave?
A) Senior Scale Officer B) J A Grade Officer C) DRM D) ADRM

93

o sraeter o srafer & e fear s asar g
A) BE HEI B) i #& C) = HEI D) 15 &=

Within which period, Paternity Leave can be granted ?
A) Six months B) Three months C) Four months D) 15days




94 | FEEAT & F A FHATL I g & ATAA H FHATL AT ST, 1923 F TEq T T 0l
R G R A 1 E
A) 80,000/- B) 90,000/- C) Rs 1,40,000/- D) Rs 1,20,000/-
The minimum amount of compensation payable under Employees Compensation Act, 1923in case of
death of a railway servant due to accident is Rs .
A) 80,000/- B) 90,000/- C) Rs 1,40,000/- D) Rs 1,20,000/-
95 | FH=TT wiaqfd srferf=ae, 1923 F siavid STaqid HT Iard T ST
A) THAT #it A F T T2 B) gHeAT #T AT & UF HIg
C) gdeaT #¥ aE & 01 95 D) |9 #¥ AT qraiat Al
Compensation under Employees Compensation Act, 1923 shall be paid within
A) three months from the date of accident
B) one month from the date of accident
C) 01 year from the date of accident
D) No time limit
96 | FHATL qAEST srtertae 1923 F A= || e "@ateaa 82
a) F3ATaST T TTFLr ¥ 07T o o g Few
b) FHATL T TICATT | Q7T AT il qAr
C) FATAATIAF TTT =hT FAT
d) FATAT QuT FEretiRTaT 7 10 AT ST ATt =2l hf g9
Schedule 11 of the Employees Compensation Act 1923 deals with
a)  Age factor for calculating the amount of compensation
b)  List of persons who are included in the definition of ‘Employee’
C) List of occupational diseases
d)  Listof injuries Deemed to Result in Permanent Total Disablement
97 Fa &fgar, 2019 F sfaf=ataa g & are Fafoted § & #19 qr/F staf=ay fea & kar @ g
i) ASTEY STaT srferf=aw, 1936
ii) 7IAaH AT AfAtaa, 1948
iii) ST ST stfertaa, 1965
iv) T arfertaes srfafae, 1976
A)i) & ii) B) iii) & iv)
C) All the above D) ii) & iii)
Which of the following Acts has/have been repealed after enactment of the Code onWages, 2019?
i) The Payment of Wages Act, 1936
i) The Minimum Wages Act, 1948
iii)  The Payment of Bonus Act, 1965
iV)  The Equal Remuneration Act, 1976
A) i) &ii) B) iii) & iv)
C) All the above D) ii) & iii)
98 | Fwferfad & & #1997 %99 T4 §

YA FHATLN (FT 6 = ST AH T 7afedr) 792, 2005 F AT, 91 A® T 7o AW Hf a8
At g S
i) T AtHeT % forw 12 5
ii) g AT & forw 12 =
iii) [T 1 3 arer FHATRAT F forw 10 =5
iv) A 1 F2 arer wH=ATRAT & fow 11 5
A) i) B) ii) C) iii) D) iv)

Which of the following statement is INCORRECT?

As per the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, ‘Short Off” meansa period
of rest which is less than

1)12 hours for Intensive workers
i1) 10 hours for continuous workers
iii) 8 hours for Essentially Intermittent workers

iV) 11 hours for continuous workers
a) A)i) B) ii) C) iii) D) iv)




99 | YTa FHATT (FTF & He 7 fam & srater) =, 2005 F SqE1, T A0t * forg ==aw ardres
o g
A)30F  B)24u=< C) 40 == D) =7
As per the Railway Servants (Hours of Work and period of Rest) Rules, 2005, the minimum
weekly rest for intensive category shall be
A) 30 hours B) 24 hours C) 40 hours D) 34 hours
100 | sHremTaT srterfere 3 e, fhae aut o e FTeETET 9RET F W ST T g FRET ST A
A) 5T B)2a¥  C)10a¥ D) g% 91
As per the Factories Act, after how many years should the factory premises be painted and
refurbished?
a) Five years
b) Two years
) Ten years
d) Annually
101 | 24 feaw & wemT STar 8
a) 14 fdae b) 15 Adaw ¢) 20 frdae d) 26 fRrds<
102 | wfaeme % foFE sq=eg | TSTATHT SN o Faeft TTaer &
a) %Y (?)
b) 2¥¥(R)
c) 2¥¥(3)
d) 39¥(¥)
103 | wfaems $ st ST 7 ot Fhast 9o §
a) 2¢
b) 3=
c) 3
d) ¥
104 | wrsrwrroT srferfaere & o1 foraet amerd g
a)8
E
c)9
d) 6
105 | Heg ® YART g AT AT T ST | i=4eme % 6 = # @ g
A) FIT=R 111
B) #d==e 120
C) A== 243
D) ad=e= 309
106 | g faded &1 99 B
(i) ISTHTST Teieh Tty afifa & 15 s IHT G Bla &1
(i) T &7 B fF & IS 911 a1a T & o 309 deg RuiiRa g1
A) €T FEL € (B) (i) W (i) T (C) (i) T (if) e (D) &Il et
107 | Fofafed & 9 for HRdtg o0 3 G3pd 1T &1 gas! SMTAIDIRS HTST T golt fedT 82
(A) fER (B) TORIA (C) STR U (D) STRRIS
108 | g ufRierur & Sfaiid UetY UTushH fhdm THy ddh Tarferd fbaT ofraT 82
(A) 15 BT faad (B) 20 B fdaq (C) 25 A feay (D) 30 B feay
109 | TS faded &1 99 B
AT & 91 URY T R T &1 g WBR & Wb & g o & uiRieron 1 giiia |
YTl
(A) et (B) TTeTd
110 | Gfau™ & 3rgedc 343(1) & TR T HTST YR TG 1 ISTHTHT Hd F1?

(A)01.07.1971  (B)26.01.1965 (C) 27.08.1972 (D) 10.05.1963




